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4 October 1985

OLI, 85-2982
MEMORANDUM FOR: DDA
D/OLL
FROM: STAT
SUBJECT: Stevens Retirement Bill

1. Attached hereto is the Stevens Supplemental Retirement
Bill as the Goverrnment Affairs Camittee voted it out on 2 October.
Also attached is a comparison chart depicting the differences
between the current Civil Service system and the Stevens proposal,
and the substantive changes that Stevens agreed to in order to get
support fram Senate Democrats. ‘

2. Still more changes will be made before the Stevens Bill
hits the Senate floor. The Senator cut a deal with the
Administration: his Bill will not exceed 21.9 percent of payroll.
thile cost figures will not be available until 7 October, the
Govermment Accounting Office has told Stevens that it is nearly
certain that his Bill costs the Govermment too much. The Senator
stated today that he will not change the COLA or the Thrift Plan.
He told his Staff that he will cut cost in either the survivor
benefits, the disability benefits, or in the rate of accrual.

He will let the Staff know his decision by 8 October.

3. As of today, Stevens has given up on his idea of attaching
his Bill to the 1986 Senate Budget Reconciliation Bill. He will
look for another vehicle to attach it to; one possible Bill is
HR 3384. This measure, which deals with Federal Health Benefits,
passed the House 30 September and is endorsed by Senator Stevens.
I expect that the Senator will introduce his Bill as a separate
measure and get quick passage in the Senate. I also expect the
House Civil Service Camittee to call quick hearings, and to vote
out a plan with enhanced benefits. The House Camnittee has a
legislative package under wraps; Congressman Bill Ford, Chairman
of the Camittee, is leaning toward dealing with the Stevens
Bill rather than introducing his own version.

4. The Houses will meet in conference and negotiate a final
Supplemental Retirement plan. As I earlier predicted, this can
happen before Congress adjourns in mid- November, but it will
be difficult. Both Stevens and Ford are pushing for passage
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before adjourmment, but the Congressional Calendar is packed,
and House Democrats think that the benefits provided for in the
Stevens plan are inadequate. The willingness of the House / Senate
conferees to compramise will determine whether a supplemental

- " retirement law is enacted by December 1985 or early next year.

If the December 1985 deadline is not met, Congress will either
extend the temporary stop gap, or post-31 December 1984 employees
will pay about 14.5 percent of salary into the Social Security /
Civil Service systems and be reimbursed.

STAT

Office of Legislative Liaison

Distribution:

Addressees

JD/EB&S,/OP

DD/PASE/OP

C/Retirement Branch/EB&S/OP

C/LEG/OLL
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$. 1527 (October 1, 1985 substitute)

Senste retirement proposal
for new federal employees
and comperison with curreat
Civi) Service Retiremeot Systes

BASIC ANNUITY PLAN

S. 1527
Current CSRS (October 1, 1985 substitute)
Bligibility Federel eaployees who are not TFedersl esployeces who are
covered by social security. covered by socisl security.
Required emwployee 7% of total pay. None, except for social
centributions security.
Veating of retiresent 5 years service, provided 5 years service.
benefits employee does mot withdraw
his own costributions.
Salary base Average of high-3 yrs salary. Average of high-5 yrs salary.
Betiresent bepefit 1.5% x first 5 yrs. service, 0.9% x first 15 yrs. service,
formula (accrual rate) 1.75% = mext 5§ yre. service, 1.1% x yre. eof service over 15,
2.0% x yra. of avc. over 10; all times salery base.
all times esalary base.
. L ..--Bligibility for retirement
1. Uareduced Age 55 & 30 yesrs service, Age 62 & 5 years service.
Age 60 & 20 years service,
Age 62 & 5 years service.

2, Reduced No provisions. Age 55 & 10 years service.

3. lovoluntary Age 50 & 20 yrs. service. Age 50 & 20 yrs. service.

Any ege & 25 yrs. service. Aby ege & 25 yrs. service.

4. Deferred vested At least 5 yrs. service, At least 5 yrs. service when ;
and does not withdraw ewployment terminates.
esployee contributions.

Amount of retirement bepefits

1. Onreduced Based on accrusl rate, Based ob accrusl] rste,

witbout reduction. without reduction.

2. Reduced No provisions. (A) Age 55 & 30 yrs. service,

benefit reduced 2x for
each yesr under age 62.
(B) Age 55 & 10 yrs. service,
bepefit reduced 5x for
eesch year under ege 62.

3. lovoluotary Reduced 2% for each Reduced 2% for esch year
year under age 55. upder sge 62.

4. Deferred vested &ccrued benefit Full eccrued benefit payable
peyabie at age 62. at age 62. Reduced benefit

cap be elected when former
employee esttains asge 55
with the service peeded for
early retiresent (10 years
or 30 years), with reductioons
at 5% or 2% per year under 62.
Refunds Option to withdrew at No contributions, thus
separation suss so refund.
coptridbuted with
bepefits forfeited.

Cost-of-living Aopually, 100% of Before age 62: Nobe.

ad)ustments (COLAs) rate of inflation as Ages 62-66: CPI rate mibus 2
measured by iocresse in percentage points.
Consumer Price [ndex (CPl). Ages 67 & over: Full CPl rste.

Optional forms of bepefits Joint-b-survivor esopuity, 1. Joint-&-eurvivor anpuity,
Survivor ambuity is 55% of the with 10% reduction while
eaployee’'s unreduced annuity. both employee & spouse are
If spouse dies first, ambuity alive and remaip married.
to ewployee is restored to Surviving spouse gets 50%
unreduced amount. of spnuity psysble to emplo-

yee before this reduction.
Subsidized (less than ful]
sctusrial reduction). 2. Socisl asecurity leveling
option, based op sctuarial
equivaient. Jenefits are
bigher at ages 55-61,
lower ege 62 & sftar.
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(excluded fros gross i1ncose
te the extent permitted for
S8ectiom 401(k) plans):

1. Psid dy employee and
matched by esployer

2. Additional voluntary
enployee cootributions,
ot patcbed by employer

Vesting

Investaents

1. Bmployee masy elect
iovestment of own
account iop:

2. Pbase-in of private-
sector investmsent
option after thraft
plan contributions
begin:

TERIFT SAVINGS PLAN

N/A

N/A

page 2

S. 1527
(October 1, 1985 substitute)

Up to 5% of pay, with employer
setching et $)1 for each $i.

Up to 5% of pey. Also, unused
Ssounts may be carried forward,
and contributed leter up to 5%
of pay io any year, outside
the wsual limit op employee
cootributions of 10X of pay.
Employee is ismediately vested
for own contributions,
esployer cobntributions

vested at 20X efter

1 year of service,

incressing to 100%

after 5th yesr, with any
investwent geains/losses.

Fund A--Govermment securities.

Fund B--Tixed-income secur:-
ties, using ibsurance
company Guaranteed
Iovestment Contracts
(G1Cs) or other
pPrivate-sector assets.

Fund C-~Equities, using an
index fund (ibvested
in proportion to a
diversified common
stock portfolio such
as Stapdard & Poor's
500 Stock Index).

Required to be in
Cootrib- gov't securities
utions i’ —-----ceco——eeooo
cal. year Employee [Employer

1886 N/A N/A
1987 100x 100x
1988 80 100
1989 60 100
1990 40 100
1981 20 100
1992 0 100
1993 0 80
1994 [ 60
1985 0 40
1996 [ 20

retirement accounts
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Employee may elect payout of
vested account belance:

1. As abDuUity.

2. Io casb (st retirement
sge or death).

3. As rollover to IRA (at
termipvetion of employment
or death).

Active employees may not
withdraw funds.

Program of herdship losns to
esployees is to be established
by January |, 1988,
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S. 1527
(October I, 1985 substitute)

Preretireaent deatd
benetit, spouse or
former spouse.

At death of

active cmpioyee with
18 wonths service,
BUrviving spouse
gets 55% of:

(A) ampuity esroed at deatd,
or, 1f larger, the
lesser of (B) or (C).

(8)

40% of salary basse, or

(C) spoulty earped with
service projected to
age 60 at same
salary base.

Group life ibsurance
bepefits also are payabdle,
if employee elects to
contribute part of cost.

At desth of married eaployee
with service ot wt lcast IH
sonths, surviving spouse gets
annuity equal to 50% of
eaployee's abDbuity earped for
service to date, witboul wny
reduction, and with service
deemed to be at least 10 yeurs
in computing thie mpnuity.

Abbuity payments stop when
surviving spouse remsesrries
before sge 55 or dies.

This benefit is psyadle in
addition to apy social secur-
ity, group life ibsurence or
thritt plan desth benetits.

Preretirement death
bepefit, children

Optional post-
retiresent
deetd bepefat,
spouse or
former spouse

Usrelated to sonuity;
anoually adjusted dollar
eamount varied by number
of children, and whetber
or mot orphaned.

55% of esrned retirement
appuity unless choice
Jointly reygected;

option results in

2.5% reduction to

first 83,600 of anouity
and 10% reduction

to enouity over $3,600.

Sewe as for pre-retirement
deatd bepefit.

Nooe froms plan; beoefits
provided by social securaity.

Anpulty to sarried retiree

is sutosaticsaily reduced

10 percent as 1p & 50% joipt-
and-survivor optior to provide
sSpouse 8 survivor anouity.
{(Autoaatic unless choice

is Joibtly rejected.)

Nope from plan;: bepefits
provided fros social security.

Special provisiocans
for surviving
former spouses,

Oor bew spouses

due to marriage
after retiresent.

Basic Federal Employee Group
Life Iposuraoce (FRGLI)

for active employees whe
contribute at current rates

Benefits sre the same

as for surviving spouses,
sub ject to elections and
deposits in certaip cases.

Benefits sre the same

as for surviving spouses,
subject to elections and
deposits in certain cases.

Amount equal to 2x anpual pay
up to age 35, grading down to
Ix pay ot ages 45 & over
(rounded to mext higher
$1,000 wultiple, plus 82,000,
disregerding salary above
Bxecutive Level II, with add-
itionsl payment et sccidental
death or dismesbersent).
At sge 65, or retirement if
leter, reduced at 2% per
mooth until emount reaches

25 percent of pre-65 amoust,
unless employee elects to pay

full cost of extra protection.

Newly hired employees pay

level contribution that covers

2/3rds of lifetime cost.

Active employees who contribute
for basic FEGL! get suppliemental
desth benefit st goveroment
expense, paysble to employee’s
camed bepeficiary.

Amount is 2x esnual pay minus
basic FEGL! amount.

Sanitized Copy Approved for Release 2010/05/18 : CIA-RDP89-00066R000200090011-2

o e - B



ool

o L i

Sanitized Copy Appr;)ved for Release 2010/05/18 : CIA-RDP89-00066R000200090011-2

Administretion
snd elagibility

DISABILITY BENEFITS

Provided from CSRS,
if employee has 5 years

of service for eligibility.

Cuetomarily paid after
sick leave is used up.

A B | 1Ii0

page 4

S. 1527
(October 1, 1985 subatitute)

Provided under separate
Loog-Term Disability (LTD)
plan with third-party
adm:nistrator. Disaebility
bepefits are paid first from

uoused sick Jleave, then
after po furtber waiting
period from LTD plan, if
employee has 18 mooths of
service for LYD eligibility.
Pefinitior of disebility Uneble to do aby Employee must meet obe of two
Job for which the definitions of disability--
employee is qualified 1. Socisl Security definition:
o the same agency et Unable to work in substen-
the seme grede level. tial gainful activity.
2. Occupstiopal definition:
Ubable to do any job for
which the employee is qual-
ified in the seame agency
end commuting eres, at the
same grade level.

Duriovg disability, total
income from work may not
exceed 60X of pay level for
former job, snd employee may
be given pbysical exams.
Abpuity earned at onset, 60 percent of high-5, offset
or if grester, the lesser of: after 5-mooth waiting period
(a) 40% of salery bese, or by 100X of social security
(b) abpbuity based on primery bepefit, if any,
service projected payable to age 62.
to age 60 at the
same salary base.

amounts

If employee meets oply the
occupational definition of
disability, bebefits are
reduced one year after they
begin to 40 percent of high-5,
payable to age 55.
Cost-of-living Net benefit after offset
sdjustments (COLAs) iocresses at rate of increase
duriog disability in CPl, minus 2 percentage
points.

During LTD bepefit period,
employee’s service contioues
to be credited toward bas:ic
apouity formula, high-5 for
purposes of thast formula goes
up at rate of ibcrease in CP!
mibus 2 percentage points, and
employee may participate ip
tbhrift plan.

Disadbility ennuity
cont:ipues for life
if Do recovery before
bormal retiresent age.

Retirement benefits
efter dismbility

After long-term dissbility
benefit period epds, empioyee
is eligible for retirement
benefits based oo age and
service at that time.
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page S

S. 1527
(October 1, 1985 substitute)

Retirement ages for
special groups: law
saforcement officers,
firefighters, air
traffic cootrollers,
etc.

Treatwent of non-federal

esployees as federas!l

employees for purposes

of retiresent

Trapsfers of current

employees to pew progras

Effective date sod
transition fros
interams plan
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Law enforcement officers
and firefighters may retire

at age 50 & 20 years service.

Bepefit is 2.5% of high-3
times first 20 years of
service, plus 2% times
service beyond 20 years.

Air treffic controllers
mey retire after 25 years,
or at age 50 & 20 yeors,
with unreduced benefits
under the reguler foraula,
but not less than

50% of bigh-3.

Other groups have special
contributions, bepefits.

Certain groups are
included.

Lav epforcement officers,
firefigbters and nir

traffic controllers may

retire at sge 50 with 20 yecars
of service, or at any sge with
25 years of service, ond xet
ap uoreduced apnuitly and o
supplement payable to age 62
equal to social security.

Nationsl guasrd tecbnicisns
may retire at age 55 with 30
yesrs of service and get an
unreduced acouity.

No supplement 313 payable.

Other groups get the reguiar
bepefits of the plan.

Newly hired employees of the
D.C. goveroment are excluded
from tbis program. Other
nop-federal empioyees retain
current coverage.

Current employees may elect to
Join social) security sod pew
program througb Dec. 31, 1987.

Credit in current progras
stops, except that tbhe

bigh-3 pey costinues to rus.
Esployee retaips survivoer
coverage from curreot plan,
but pot dissbility coversge.
Al)l service counts toward both
prograss’ eligibility for
retiresent sod vestipg.

Baployee is given credit for
prior federal service towsrd
eligibility for loog-ters
disability coverage.

The social security
wipdfall-benefit reduction
end public-pepsion spouse
offset are wasived for persons
with 5 or more years of
service under the new plan.

Bffective date 1s Jan.l, 1987.

Participents who contributed
toward ioterim plen after 1983
receive credit toward thraift
plan for these contributiops
sod metcbing esployer contr;-
butions plus intereat.

AR T TR S
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Rewly-covered esployees may elect either of the following Options--

“‘bptlon A: This ipcludes all the regular provisions.

Optios B:
outlined below.

See pages 1-5.

The employee agrees to pay e higher contridbution to get the special provisions

(Both Optiocs are shown here for cospsrison.)

S. 1527 (October 1,

1985 substitute)

Federa)l ewmployees covered by
social security who do not
elect Option B when they are
firet covered by the new pilso.

Federal employees covered by
social security who elect
Option B when they are first
covered by the pew plan.

Required employee
contributioas

Retirement bepefit
forsule (sccrusl rate)

None, except for social
security.

"Level employee coptributions”
equal to difference between the
employee coptributions currently
scheduled by law for CSRS and

for social security, pamely:
Cealepdar Up to S.S. Over S.S.
year wage base wage base
1987 1.3 7.0%
1988-89 0.94x% 7.0x
1990 & after 0.8 x 7.0%

Sociasl security wage base is
$39,600 in 1985, increasing

in future years with the ipdex
of national aversge wages.

0.9% x first 15 yrs. service,
1.1% x yrs. of svc. over 15,
all times sslary base.

(These percentages may change
slightly, bssed on CRS cost
estimate for Options A and B.)

0.9 x firet 15 yrs. service,
1.1% x yrs. of svc. over 15,
all times salary base.
(These percentsges may chsoge
slightly, based op CRS cost
estimate for Options A snd B.)

Bligibility for
unreduced retirement

Amount of reduced
retiremsent benefits

Age 62 & 5 years service.

(A) Age 55 & 30 yrs.
bepefit reduced
esach yesr under
Age 55 & 10 yrs.
bepefit reduced
esch year under

service,
2% for
age 62.
service,
5% for
age 62.

(8)

Age 55 & 30 years service,
Age 62 & 5 years service.
Age 55 & 10 yrs. service,
bepefit reduced 5% for
each yesr under age 62.

Amount of deferred
vested benefits

Full sccrued bepefit payable
at age 62. Reduced bepefit
cap be elected when former
esployee attains age 55

with tbe service needed for
early retirement (10 years

or 30 years), with reductions
at 5% or 2% per year under 62.

Full accrued besefit payadble
wben employee sttains both

age and service needed for
upreduced retirement.

Reduced benefit can be elected
whep forser esployee attains
age 55 with 10 years service,
reduced 5% per yesar under 62.

Refunds

No cobntributions, tbhus

no refund.

Employees who lesve mesy withdraw
their cootributions. If they
bhave at least the 5 years
service needed for vesting,

tbey also get s deferred

apnuity based on the excess,

if any, of the value of thexr
vested abnuity msipus their own
coptributions.

Cootributione to
thrift-savings plen
(excluded fros grose income

to the extent permitted for
Section 401(k) plans):
1. Paid by esployee and
satched by esployer

2. Additionel voluntary
employee coptribut:ons,
not matched by employer

Up to 5% of pasy, with employer
matching st 8} for each $1.

Up to 5% of pay. Also, unused
asounts may be carried forward,
apd coptributed later up to 5%
of pay in apy year, outside
the usual limit op esployee
coptributions of 10% of pay.

Up to 6% of pay, with esployer
satching as follows:

First 1% satched at $1 per ).
Next 2% matched at $.50 per 1.
Over 3X matched at $.25 per $1).

Up to 4% of psy. Also, ubused
amounts Bay be carried forwsrd,
and contributed leter up to 5%
of pay ib any year, outside
the usual Jimit on employee
contributions of 10% of pey.

Cost-of-living adjustments
({for retirement, survivor
& disadility bepelfits)

1) Retired, up to age 62:

2) Retired, ages b2-66, or
disability & survivor ceases
up teo age 67: CPI
2 percentage points.

3) Age 67 & up: Full CPI rate.

rete minus 2)

1) Retired, up tn sge 62:
CPl rate minus 2 percentage
points.
Retired, age 62 & up, or

survivor & disability ceses
at aoy age: Full CPI rlle.
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S. 1527
Substantive Changes

Early retirement features for special classes (law
enforcement officers, firefighters, and air traffic con-
trollers), similar to those in current law, have been added
to the bill. :

Employees will have an option to select from two retire-

ment plan options, as detailed below. Survivor and dis-
- ability benefits have been improved for both plans.

Plan A and Plan B

0 Improved survivor benefits for preretirement death

- Eligible after 18 months of service (instead of
five years).

- Benefit payable immediately (instead of date eligible
to retire).

- No reductions for early retirement or election of
a survivor annuity.

- Survivor benefits are 50% of accrued annuity with
no reductions or, if greater, minimum benefit equal to
that provided for 10 vears of service.

o Improved survivor benefit for postretirement death

- Reduction of 10¢ to pay for election (instead of
12%).

- Benefit is 50% of annuity prior to reduction for
election of a survivor annuity.

0 Improved disability benefit
- Net benefit after initial offset for Social Security
1s increased based on the COLA formula of the plan without
further regard to the offset.

0 Improved FEGLI for employees who elect coverage

- Benefit equal to two times pay for all workers.

- At death of worker, survivor may elect regular
payments for two years or a lump sum benefit.
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Plan A only

o] Accrual rate: 0.9, first 15 years, 1.1 thereafter

0 COLA changed from CPI-2 at all ages to: no COLA prior
to age 62, CPI-2 from 62 through 66, and full CPl at
age 67 and over.

Plan B only

o Accrual rate: 0.9, first 10 years, 1.1 thereafter

o) Thrift match changed from 50% of pay up to 6 percent ($3)
to: $1 for $1 to 1% + $.50 to 3% + $.25 to 6% ($2.75).

0 COLA changed from CP1-2 at all ages to: CPI-2 to 62 and
full CPI at age 62 and over.

o} Level employee contribution of 7 percent of pay minus

the retirement portion of the Social Security tax, instead

of a flat 1.3 percent.
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S. 1527
Technical Changes

The bill has been retitled as the "Federal Retirement
Reform Act of 1985"

Subchapter 1 - Definitions

Definition of "employee'" clarified with regard to
status of Members, noncareer SES, and political appointees
on the rolls as of December 31, 1983 and subject to both
Social Security and Civil Service Retirement.

Firefighter and law enforcement officer definitions
amended to include employees who move to administrative or
managerial jobs after 10 years in the occupation.

Definition of "normal cost" is modified to state that
it will be used to value the cost of the System for all
purposes.

Service definition amended to treat leave without pay
the same as in current law.

Subchapter 11 - Basic plan

Wording added to preclude recipients of workers'
compensation benefits from receiving a concurrent retirement
benefit under this plan. They can, however, receive money
from the Thrift Fund.

Requirement for mandatory retirement of special classes
restored to parallel current law.

Annuity supplement for the special classes will start
-at_retirement (rather than age 55).

Normal cost charged to an agency will exclude the amount
computed for military service., An agency which disagrees
with the cost may ask for a review by the Board of Actuaries.

The DoD budget, rather than the DoD Military Retirement
Fund, wi1ll be assessed for the normal cost relating to
creditable military service of plan participants.

Employees who elect option B will be allowed to receive
a refund of their contributions, plus interest, when they
separate without forfeiting entitlement to a retirement
benefit from the basic plan.
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Subchapter 111 - Thrift plan

The participant must elect Plan A or Plan B before con-
tributions can be made to the Thrift Savings Fund.

The Thrift Savings Fund loan program established by the
Board will be subject to the same conditions prescribed in
ERISA.

A "catch up" feature allowing carryover of unused con-
tributions in any year, up to a maximum of 5%, has been
added.

Tax treatment language has been clarified to insure
equal treatment of federal and private employees under possible
modifications to tax laws.

Disability benefits recipients may elect to withdraw
their thrift account balance within one year of the disability
determination.

The annuity option for a former employee who did not
vest in the basic plan has been deleted (withdrawals and
rollovers are still permitted).

Description of the balance in the Thrift Savings Fund
has been clarified by adding payouts to the list.

The Common Stock Index Investment Fund description has
been broadened to recognize stocks sold over-the-counter and
to permit sampling in the establishment of an index.

The description of the Treasury special issues used in
the Government Securities Fund has been modified to make it
similar to the description used for special issues of the Civil
Service Retirement and Disability Fund.

Subchapter IV - Survivor benefits

The right of an individual with an insurable interest has
been clarified to show that he or she has the same payment
options as a surviving spouse for money payable from the thrift
fund.

Wording on effective dates for benefit termination has
been clarified.

"~ The opportunity to elect a survivor annuity for a former
Spouse or a current spouse based on death or remarriage of an
earlier designee has been clarified.
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Subchapter V - Disability benefits

A provision to adjust benefits for recipients whose
conditions of entitlement change (i.e., from occupationally
disabled to totally disabled or vice versa) has been added.

The section on administrative provisions has been modified
to clarify OPM's role in connection with the party or parties
administering the LTD benefit. Clarifications on the manage-
ment of the disability fund have also been made.

Subchapter V1 - General and administrative provisions

The general authority for OPM to contract for performance
of administrative services has been deleted.

Reemployed annuitants who work on a part-time basis are
allowed to elect to have their annuity continue and to receive
the pay for the position, not to exceed the annual pay a full
time employee in the position would receive.

A new section has been added to require OPM to provide
participants with information sufficient to understand the
rights, benefits, and options available under the plan.

Subchapter VII - Transition provisions

A requirement has been added that employees under CSRS
who join the new plan must complete 5 years under it before
they are exempt from the windfall benefits and public pension
offset provisions of Social Security.

Individuals with service credit under CSRS who are
covered by this plan may have the service under CSRS credited
in determining how the accrual rate formula of Plan A and
Plan B applies to them,.

Subchapter VIII - Civil Service Thrift Investment Management
System

Regulatory responsibility has been shifted from the
Board to the Executive Director.

The Board members are no longer listed as fiduciaries but
are required to discharge their responsibilities solely 1in the
interest of participants and beneficiaries.

As part of the requirement ofr the Board to remove the

Executive Director, the Comptroller General must investigate
and recommend action.
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A new section has been added creating an Employee
Advisory Committee. Participants in the Thrift Savings
Fund will elect 5 members for two year terms to advise the
Board and Executive Director on investment policies and
exclusions from the Index Fund and to exercise shareholder
rights with respect to the Index Fund.

The fiduciary responsibility section has been modified
to incorporate more specifically the provisions applicable
to private plan fiduciaries under ERISA and to clarify the
restrictions on self-dealing.

Department of Labor is authorized to prescribe regu-
lations for administering the fiduciary standards applicable
to the Thrift Investment Management System and to determine
class exemptions from such standards.

Department of Labor is required to establish a s?stem,
in consultation with GAO, for the conduct of a compliance
audit regarding overall management of the Thrift Savings
Fund.

New sections have been added on bonding and insurance.

Title 11l - Miscellaneous and Conforming Amendments

The section which provides free life insurance to plan
participants has been deleted.

A section permitting access to wage records of disability

benefits recipients has been added.
Title IV - Authorization and Effective Dates
A section authorizing a $1 million appropriation for

OPm to carry out the plan's information program has been
added.
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